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In Support of S.B. 221:  

AN ACT CONCERNING PAID FAMILY AND MEDICAL LEAVE 
 

Dear Senator Gomes, Representative Tercyak, and members of the Labor and 

Public Employees Committee: 

 

The Bridgeport Child Advocacy Coalition (BCAC) fully supports S.B. 221, an Act 

implementing a system of paid family and medical leave in the state. 

 

Connecticut is a leader in the country for many social issues and paid leave 

matters are no exception. Connecticut was one of the first states in the country to 

pass our own Family and Medical Leave bill and the first to pass paid sick days 

legislation. While CT’s Family and Medical Leave Act (FMLA) was 

groundbreaking at the time, that is no longer the case and we need to modernize to 

the present times. More than most CT workers are not even eligible for FMLA 

because their employers do not meet the size threshold of 50 or more employees. 

For a state that promotes small businesses so heavily, FMLA does not live up to 

par. And for employees who are eligible for FMLA, 78% do not take it because it 

is unpaid.  

 

S.B. 221 supports all state-wide businesses and families. Mothers and fathers no 

longer have to stress needlessly the first few months of their baby being born. 

Both can stay at home, bonding and nursing with their child. They can rest easy 

knowing they both have jobs to go back to, and weren’t docked hours because of 

their absence. The critical reality of S.B. 221 cannot be overstated, inparticular the 

positive effect it would have in an urban setting such as Bridgeport.  

 

When employees have access to paid family and medical leave, they are more 

productive and less stressed in the workplace. S.B. 221 would be fully funded by 

employees with no employer contribution. According to The Institute for 

Women’s Policy Research, the cost to Connecticut employees would be very low 

at just about one half of one percent of someone’s income. 

 

As it stands, mothers and fathers are forced to protect their job and paycheck ahead 

of caring for their newborn and giving their baby the attention he or she deserves in 

order to thrive.  

 

BCAC urges your support in passing S.B. 221. Thank you for your time and 

consideration.     
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